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UNDER THE AUSPICES OF UNESCO

What types of collaboration can be identified 
between companies and universities for student 
projects and what impact will various types of 
collaboration have for curriculum design? 

To answer this question, a qualitative study was 
set up with the problem based learning 
environment at Aalborg University as case.

As the patterns of diversity emerged, it became 
clear that the different types of collaboration were 
not mutually exclusive; rather they could be seen 
as building blocks in progression from projects 
where the company was merely acting as an 
informant to projects where students worked 
closely together with the company in a community 
of practice.


