Variation in perceived stress between Danish worksites
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Introduction 

Health surveys have through the last decades shown an increasing proportion of Danes who often perceive themselves as being stressed. Work studies have shown that stress is often determined on the one hand by unemployment but on the other hand also by work speed, work amount, job demands and low influence in the job situation. These studies indicate that there is a great health economic potential by working with stress prevention and stress coping among employees in the work situation.  
Material and method 

The present analyses are based on data from a questionnaire survey from 2004 among 7,753 employees aged between 18 and 60 and coming from 13 work sites related to one large Danish work company. The response rate represents 67% of all employees in the company. The questionnaire comprised 63 basic questions concerning socio-demographic and work related characteristics, health, morbidity, lifestyle and perceived stress among the employees. Stress determinants on different social levels are analyzed by means of multinomial-logistic regression technique.

Results
Perceived stress varies very much from work site to work site. For instance, there are work sites where 7% among the employees often perceive them selves as being stressed whereas the proportion is 18% in other work sites. Analyses showed that this variation is not random nor could it be explained by socio-demographic nor by work related determinants.

Analysis showed that the variation in perceived stress between work sites is so significant that it cannot be explained as a normal statistical variation between work sites alone, or for instance by variations in the composition of gender, age and socio-economic groups within the work sites. 
Discussion 

The most likely explanation seems to be that perceived stress among the employees is influenced by local site related stress loads. Local stress determinant studies should further be taken into consideration.

